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QUESTION FOR WRITTEN REPLY  
 
QUESTION NO.: 2798 
 
 
Mr M L W Filtane (UDM) to ask the Minister of Public Service and Administration: 
 
What has he found to be the impact of the roll-out of the Compulsory Induction Programme for new 
entrants in the Public Service in view of a large number of new entrants that have not been trained?
                      NW3453E 
   
REPLY  
 
The compulsory induction started in 2008 in the public service with the 2-day Public Service 
Induction (PSI) course. This course has been a resounding success until it was replaced by the 
compulsory induction programme (the CIP). The Compulsory Induction Programme for new 
entrants in the Public Service will be closely monitored as it is being rolled out.  The feedback from 
the learners despite implementation challenges has indicated that the curriculum is relevant and the 
learners derive value from the training.  
 
Furthermore, the NSG has begun with the research project to investigate a ten year review of 
induction in the public service. The purpose of this study is to conduct a systematic review of the 
generic induction in the South African Public Service spanning the period 2004 - 2014.   During this 
period the regulatory landscape directing induction training has undergone significant changes.  It is 
therefore important to ascertain whether induction training has adequately responded to the 
changing policy landscape and whether its implementation is aligned to the outcome based 
approach of Government.  
 
The research study will focus on how induction was able to translate the relevant policies into 
impactful practices. A comprehensive review of induction is likely to reveal trends and discerning 
patterns which can be of value for the continued roll-out of induction and also inform a possible 
induction design with features that can relate appropriately to a changing policy landscape.  


